
Join Us

The heart of CSBA is our staff, which includes uniquely qualified defense experts

and a dedicated operations team who ensure excellence across all endeavors.

Our reputation is built on objectivity and the quality of our people. CSBA provides

an exciting intellectual environment and opportunities for career growth. If you are

interested in applying for an open position, please submit your resume and a brief

statement of interest (no more than 300 words) in a single document to

info@csbaonline.org.

Equal Opportunities

The Center for Strategic and Budgetary Assessments (CSBA) is committed to providing employment

opportunities to individuals whose experience and abilities best match job requirements. It is the

policy of CSBA, in accordance with the provisions of local, state, and federal legislation dealing with

employment and personnel practices, to ensure equal employment opportunity to all qualified

persons without regard to race, color, religion, creed, national origin, sex, gender identity or

expression, ancestry, age, sexual orientation, sexual preference, physical or mental disability,

marital status, disabled veterans, recent separated veterans, armed forces service medal veterans

and active duty wartime or campaign badge veterans.
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Open Positions:

Manager of Strategic Initiatives and Engagement

This position is ideal for someone interested in the business and external affairs side of defense and

national security who wishes to increase the impact of research and analysis.

Defense Studies Intern (Spring 2025)

CSBA is currently seeking candidates for a full- or part-time, paid Spring 2025 internship with flexible

start and end dates. The intern’s primary responsibility will be data collection for a project on

current and future Russian military forces, the cost of those forces, and potential modernization

options for the Russian military. The selected candidate will also gain exposure to a wide range of

defense policy issues.


